	PROPOSED INSTRUCTIONAL BARGAINING UNIT

CONTRACT LANGUAGE CHANGES

Note: Below are the actual proposed changes to your Instructional Bargaining Unit Agreement.  Only those articles or sections containing changes are included. You may assume that any language that does not appear below remains unchanged. Please take the time to read all of the proposed changes very carefully.

Key:   Underlined  text is new contract language

            Strikethrough text is existing contract language that is to be deleted

            Regular text is existing contract language that is to remain as is



	ARTICLE II - DEFINITIONS

SENIORITY – Length of continuous service in the instructional bargaining unit from the effective date of hire as a teacher minus days on an unpaid leave of absence as described elsewhere in the Agreement.  Absence from service by an approved school Board leave shall not be deemed an interruption in continuous service.



ARTICLE V - TEACHER RIGHTS

	R.
When a teacher is moved to another classroom location he or she will be given one compensatory day or one (1) additional duty day, at the principal’s discretion, as compensation for the extra time required to pack his or her belongings and prepare for the move. The teacher will not be expected to move heavy articles. In cases where a teacher is being asked to prepare for a move into or out of a newly constructed building or one undergoing extensive renovation, he or she will be provided with one additional duty day for each such move.

S.
For the 2007-08 school year, no less than fifteen (15) hours will be reserved for teacher planning/classroom preparation. This subject will be reviewed for the 2008-09 school year. 


	ARTICLE IX- TEACHER DUTY DAY

A. Duty Day

    4.   Planning Time

      d.  All elementary school teachers shall have at least 350 minutes per week of total planning time, of which 110 minutes may be reserved for collaborative planning  time.  One of the two weekly collaborative planning sessions will be reserved specifically for teacher-driven collaborative planning activities. All elementary school teachers will have at least one 55-minute planning period per day scheduled during the student day except as provided below. For Special Area Teachers, the55-minute planning period must occur within the instructional day (i.e., defined as the time period beginning 15 minutes before and ending duty 15  minutes after 
the student day). Special area teacher instructional and duty time will not exceed that of the average core academic teacher’s time at a given elementary school. During one of their collaborative planning sessions,  elementary school teachers may be required to attend CSI meetings when  discussing students assigned to their  class.
      e. All SCTI high school teachers shall have at least 375 425 minutes per week of total planning time, of which 110 may be reserved for collaborative planning. All SCTI adult student teachers or teachers who teach both high school and adult students shall have at least 425 375 minutes per week of total planning time, of which, 110 minutes may be reserved for collaborative planning. All planning time must occur during the teacher duty day.

      f.  Attendance at Student Study Team (CARE), team meetings, department meetings, small learning community meetings, parent  meetings, IAT, LEP, IEP, 504, AIP meetings, training activities or mandatory meetings will not be part of a teacher’s individual planning time unless agreed to by the affected teachers.

     h.  The parties agree to convene a committee to study means of modifying school collaborative planning time so as to maximize meaningful teacher-driven collaborative planning  activities. The committee will also consider and evaluate the efficacy of current instructional activities towards the goal of eliminating those that are less effective. This committee will be made up  of an equal number of school administrators and teachers. The committee will  report its findings back to the bargaining   teams for inclusion in the next ratification of this Agreement.

C.    School Improvement Activities

Each school or department teacher will have the opportunity to receive up to 3.25% of his or her normal yearly salary for working an additional thirty (30) additional paid hours per teacher at the teacher normal hourly or daily rate of pay per school year hours per school year to support collaborative school improvement activities.  In order for a school’s or department’s staff to receive this compensation, the site Shared Decision Making Team must develop a plan for school improvement activities following district guidelines. The SDMT will propose a schedule that will offer alternate dates and times for  the training activities in question if possible.  The content of the plan must focus on activities whose sole purpose is increasing student achievement and closing the achievement gap. All activities associated with the plan must occur outside the normal duty day. A school or department, through its plan may mandate the participation of all teachers at  the school if so desired by the Shared Decision Making Team. Once developed, the plan must be approved by the Associate Superintendent for Instructional Support Services and the Superintendent of Schools, prior to implementation.



D.
General Guidelines

	4.
Reasonable effort will be made to build high school  master schedules with no more than three course preparations. A teacher’s participation in activities associated with the Family Advocacy Initiative is exempt from this provision. 




ARTICLE XI - PERFORMANCE EVALUATION OF INSTRUCTIONAL STAFF


B.
Teacher Performance Appraisal System (TPAS)

	All teachers will be evaluated with the Teacher Performance Appraisal System (TPAS), described herein. All the appropriate forms appear in Appendix D of this Agreement. 

        Data collected during the Teachscape/PDA Classroom Walk-Through observation process may not be used as part of a teacher’s formal evaluation process.



	ARTICLE XII – TEACHERS CONTRACTS

A. Annual Contracts (AC)

8. All annual contract teachers who are listed as out-of-field due to lacking a required endorsement will be offered a contingent rollover contract contingent upon providing evidence of successful completion of:

a. if placed before or during the first semester, six (6) semester hours or its equivalent, in the out of field area by June 30th of the current contract year

b. if placed during the second semester, six (6) semester hours or its equivalent, in the out of field area within twelve (12) months of placement

c. beginning with the second AC (including partial year ACs) and all subsequent years, six (6) semester hours or its equivalent, in the out  of field area during each contract year (July 1 – June 30). Hours earned under subparagraphs (a) & (b) above may be used to satisfy this provision. 

Any teacher who fails to provide proof of the requirements listed above will not have their contract renewed.

   C.   Professional Service Contract (PSC)

1. Annual Contract teachers will be granted a Professional Service Contract (PSC) after three years of satisfactory performance and completion of the appropriate ESOL endorsement, certification, or course work requirement for the position currently held as specified in current State Board Rules. Consistent with applicable statutes, Annual Contract status can be extended to a fourth year.

G. ESOL

     All newly hired teachers (those hired and appointed after June 30, 2004) must meet the ESOL training requirements described in State Board Rule 6A-6.0907 and the 1990 META/DOE Consent Decree within specified timelines. The Board will offer the required ESOL course work to its employees via on-line courses. For those positions requiring a formal ESOL certification and/or endorsement the Board will reimburse teachers for taking the ESOL certification exam and will assume the costs of adding the ESOL certification or endorsement to a teacher’s existing teaching certificate. Additionally, for currently assigned teachers (those hired on or before June 30, 2004) in those positions requiring a formal ESOL certification and/or endorsement the Board will reimburse teachers for taking the ESOL certification exam and will assume the costs of adding ESOL       certification or endorsement to a teacher’s existing teaching certificate through the 2004/2005 school year. The Board will remind teachers of this requirement on a yearly basis on the district’s Annual Teachers Contract.



	ARTICLE XIII – SELECTION/LATERAL TRANSFERS/PROMOTION
A.    Voluntary Lateral Transfers

         1.    Lateral transfers of instructional staff will not be allowed within the time period of from two weeks prior to the first day of school attendance for students until the end of the current school year, unless mutually agreed to by the parties. All position vacancies will be publicly posted at the Personnel Office and at each  work site county wide. In addition, all position vacancies will be listed on the Job Hotline (927-4010) and on the district’s website. The Positions filled after that time shall be filled on a temporary basis and will be filled in accordance with those procedures outlined in A2 below, if the position is still required.

         2.   All positions created or vacancies filled during the school year and which will be in existence in the coming school year will be posted for currently employed teachers requesting recall or transfer.  Wherever possible, these positions will be filled with existing teachers before the conclusion of the prior school year for placement for the coming school year using those procedures outlined in Sections B and C, below. Existing instructional staff members are encouraged to apply for voluntary lateral transfer during the school year as position vacancies are posted.  However, all such transfers will be postponed until after the end of the  current school year unless mutually agreed to by the parties as described above. Those teachers presently holding the position in question who hold an annual contract will be considered surplussed at the conclusion of the school year. Any such position not filled with voluntary transfer applicants at this point will be posted county wide and filled as described below.

        4.  Any teacher desiring a transfer may apply provided s/he has the qualifications and certification required for the position. All transfer applicants who possess the qualifications and certification for the position in question will receive an interview. Before a non-district candidate may be hired without the appropriate gifted or reading endorsement, a teacher who is fully certified in the appropriate subject area but lacks the appropriate gifted or Reading endorsement will be considered to be a qualified applicant for such a position vacancy. Any teacher without a required endorsement who accepts a position requiring an endorsement agrees he/she               will pursue said  endorsement by taking a minimum of six semester hours (or equivalent) each school year until the endorsement is awarded. Documentation of these six (6) hours must be provided at least two (2) weeks prior to the district staffing process. Documentation may include registration in the spring term to be followed up with official proof of a passing grade. Failure to complete these requirements will result in the teacher being involuntarily surplussed or transferred as  provided elsewhere in this Article.

         5.  The parties agree that circumstances may exist in the resolution of a problem situation where a staff member is to be placed in a vacant position at any time either temporarily or permanently, through mutual agreement of the parties and the prior knowledge of the cost center management team. In such case, the procedures in Sections B and C herein will not apply.

E.     Surplussing Between Schools

         5.  When a program or school is closed or a class or group of classes moved intact from one work site to another, the teachers in that program or class will be afforded the opportunity to (a) move with their former class or program with no right to recall, (b) voluntarily surplus themselves with right to recall,  or (c) remain at the original work site if there exists a less senior teacher in one of their areas of certification.

	ARTICLE XIV - REDUCTION IN FORCE

C.
Procedures

3.
Seniority 

               Seniority will be defined as time since effective date of hire in the instructional bargaining unit minus days on an unpaid leave of  absence as described elsewhere  in this Agreement. Seniority for surplussing and placement purposes will be determined of as March 1 in any given school year. Seniority will encompass all cost centers in system wide fashion. A teacher who had previous employment in the classified bargaining unit and  who did not break service with the School Board of  Sarasota County, will retain his/her seniority in the classified bargaining unit in case s/he has been laid off  from his/her instructional position. Such time,               however, will not count towards seniority in the instructional bargaining unit. A teacher who transferred to the classified bargaining unit and then returned to the instructional bargaining unit will retain all prior instructional bargaining unit time(s) for seniority purposes, provided that no break in service to the school district occurred.

7.
Placement Surplussing
8.       Placement  

d.a.
All teachers will be placed into vacant assignments on a seniority basis based upon their expressed preferences including certification areas (excluding Board-approved charter schools). The most senior surplussed teacher will be considered first and placement will continue on a seniority basis. Each teacher must be certified and endorsed (where required by the State) for the assignment selected. During the placement process, if no vacancy remains for which a teacher is certified, the teacher will replace the least senior teacher in either the north or south county region (as selected by the teacher) in his/her area of certification. The teacher may elect to switch his/her region selection and pick from vacancies in the other location. This process will continue until there remains no teacher on the surplus list who has more seniority than any teacher in the district holding a position in that area of certification. Those teachers who are junior to all others in the district within their areas of certification will thus be identified. Those junior teachers, for whom there are no positions available within their areas of certification, will be laid off. Those laid off teachers will have recall rights within the parameters set forth elsewhere in this Agreement.

e.b.  During the placement process, should a teacher not be reassigned due to his/her failing to be assigned to one of the work sites stated on his/her preference form or because a Preference Form was not filed,

           f.c.   In the case of SCTI positions requiring either business education certification of practical vocational business experience, the following rules will apply:

                   (1)  Teachers must possess at least two years of direct work experience or teaching experience in the subject area in order to be considered “qualified” for a business education position.

                   (2)  In determining which business education teacher is surplussed from a given work site, the above rule will apply in concert with the rule specified in Section 7 (b), above.

           g.d.   During the placement process, full time employees will be place into full time positions and .6 employees will be placed into .6 vacancies to the greatest  extent possible.
9.       Return to Former Placement

         Any teacher displaced from an instructional position due to the implementation of those procedures described above will be able to return to an instructional position vacancy at his/her last former work site for which s/he is certified, should such a position become available within a period of five years. Such return will be automatically granted upon receipt of the teacher’s request. In such cases, the transfer will become effective upon the employee’s request and s/he will be considered  a member of his/her former school’s staff for placement purposes, but the employee will not occupy that position until the beginning of the next school year. It will be the teacher’s responsibility to monitor such opportunities. The order of the various recall rights are specified in the following Article.    

10.     Notification Lay Off

          

	ARTICLE XXII - UNPAID LEAVES OF ABSENCE

G.
Child Care Leave

1.
A child care leave without pay for caring for a child less than six years of age, not to exceed one year, shall be granted a teacher upon written request to the Superintendent. A teacher may request in writing an additional year of child care leave. Such request shall be submitted by March 1st of each year not less than 30 calendar days prior to the conclusion of any year already granted. Child care leave may be extended on a yearly basis for a maximum of five school years. 

H.
Personal Leave

          A teacher will be granted a personal leave of absence for any reason, for a period of one school year or in the case of an emergency, for the remainder of a given school year. Notwithstanding any other provision of this Article, other than in case of emergency, all requests for personal leave must be made on or before March 1 of the preceding school year. A teacher will be granted only one personal leave of absence in any three year period. During the time the teacher is on an unpaid personal leave of absence the teacher may not enter similar or related employment during his/her leave without express written permission of the Board. Violation of this the provision pertaining to seeking related employment will constitute grounds for termination of employment. 

II.
Procedures

A.
Requests

All requests for a leave of absence or for a return to duty following a leave of absence will be submitted to the Department of Human Resources. Under normal circumstances the deadline for applying for an unpaid leave of absence shall be March 1 of each year. Teachers on extended unpaid leave shall notify the Department of Human Resources on or before March 1 of their intent for the coming year. Other than in case of emergency, once an teacher indicates his or her intent to return for the coming school year he/she will not be granted further extended unpaid leave pursuant to paragraphs A, D, G, or H above for that school year.




ARTICLE XXVIII - SALARIES


A.
Salary Schedule 


The salary of each teacher covered by this Agreement is set forth in Appendix A, which is attached hereto and made a part hereof.


B.
The 2005-2006 2006-2007 school year salary agreement is as follows: 



This language is subject to re-negotiation should the school calendar change and the first teacher work date student day occur after August 7th 20th of any given year. 


1.
Number of Payments


Each teacher will be paid in 24 installments.



12-month teachers will be paid semi-monthly.


4.
Final Pay


Each 220-day teacher will receive two paychecks his/her twenty-first and twenty-second checks by June 15th and the remaining paychecks will be disbursed to the teacher twenty-third and twenty-fourth by June 30th. 

	

	ARTICLE XXXV - DEFERRED RETIREMENT OPTION PROGRAM (DROP)

       E.      Sick Leave Accruals
                        An employee participating in DROP will have the following percentages of his/her accumulated sick leave pay balance deposited into their account each year of DROP:



Year 1

20% of balance of terminal sick leave



Year 2

25% of balance of terminal sick leave



Year 3

33% of balance of terminal sick leave 

Year 4

50% of balance of terminal sick leave 

Year 5

100% of balance of terminal sick leave 
                  Strike former language and replace it with the following:
Employees will elect to transfer 100% of their accrued sick leave into their Bencor Special Pay Plan account either upon entering the DROP program or upon final separation of service from the School Board of Sarasota County, subject to contribution limits.  Any excess amount will be paid to the participant, subject to all applicable taxes. For any employee extending their DROP election, 100% of their sick leave will be paid out at the end of 5 years and 100% at the end of each extension.



	ARTICLE XXXVII – ACADEMIC IMPROVEMENT

A.
Schools in Need of Academic Assistance

1.
Failure of a school to make state Adequate Yearly Progress guidelines—“schools in academic difficulty.”

The purpose of this section is to provide intensive assistance to a struggling school during year four of the academic cycle.  Ideally, the intensive assistance will support the school in making AYP at the conclusion of year four.

After a school has not made adequate yearly progress for three or more consecutive years that school may be designated by the school district as a “school in academic difficulty.”

Because of limited capacity, the district agrees to designate up to five schools per year in this category.  The five schools that are numerically the greatest distance from making AYP are eligible for the designation.

Once designated, the administration and instructional faculty of the school and the SCTA will be notified in writing as soon as possible.  Part of this notice will be the inclusion of an IES (Individual expectations sheet.)  The IES will contain a full description of the requirements of teachers at a school designated as “in academic difficulty” for the upcoming year.

Components of being a “School in Academic Difficulty.”

a. Enhanced monitoring--A district team will be appointed to supervise the enhanced monitoring for the next school year.

Enhanced Monitoring will include but not be limited to:


Following District Lesson Plan Format


Training and use of McRel High-Impact Strategies


District Collaborative Planning Format


Additional Classroom Walkthrough Observations


Content area Literacy Instruction


Following Approved Curriculum Maps

b. School Improvement Plan--The District will approve the school improvement plan and will narrow the focus of the plan to facilitate accomplishing AYP.

c. Professional Development--All instructional faculty must participate in the 30 hours professional development which will be directed at the areas needing focus.

d. Individual Expectations Sheet/Voluntary Surplus --Each instructional faculty member will be required to complete the IES or indicate that they are requesting a voluntary surplus for the upcoming school year.  Instructional faculty members who elect the voluntary surplus will not have a right to recall.

e. IES—All new instructional faculty members to the building, including but not limited to new hires, transfers, those who return from leave, surplus placement, or exercise their right to recall must agree to sign the Individual Expectations Sheet. 

2. In the event that a school does not make AYP in the year immediately following the School in academic difficulty designation, the school will be designated as “A Critical Needs School”. Components A,B, and C above will be followed.  In addition, once designated a “Critical Needs School”, the language in Section B below will apply.
3. If a school that is designated in academic difficulty pursuant to Section I above successfully makes AYP in year four, every full time instructional faculty member who works at that school for one day more than half the school year will receive a $1,000 bonus for their achievement.

G.B.
Critical Needs Schools



	Instructional Longevity

YEARS OF SARASOTA COUNTY
PERCENTAGE OF BASE
SCHOOL BOARD SERVICE
10 TO 12 YEARS

3%

13 TO 15 YEARS
6%
16 TO 18 YEARS
9%
19 TO 21 YEARS

12%

22 TO 24 YEARS

15%

25 TO 27 YEARS

18%

28+ YEARS

21%

Longevity is computed by multiplying that percentage shown above by the Step 1 0 amount in any given salary lane.




G.     Middle School Assistant Coaches


Golf
0.045
	Volleyball
0.045

D.   Full Year Supplements

       3.   High School Full Year Supplements

              Career Tech Student Organization Advisor……………………………………….0.080

H.   Middle School Full Year Supplements

              Career Tech Student Organization Advisor……………………………………….0.080



	Appendix J - PERFORMANCE PAY
Teacher Performance Pay Plan

The School Board of Sarasota County, Florida

                                            and

The Sarasota Classified/Teachers Association

This plan has been developed to meet the requirements of section 1012.22(1)(c) 4, Florida Statutes. A supplement equal to 5% of the teacher’s base salary for bachelors step one will be paid to any teacher who has completed an application and has been designated “outstanding.” The district will maintain a reserve of $300,000 for this purpose. The amount distributed shall not exceed the amount budgeted. 

Minimum Application Criteria

In order to apply for Performance Pay, teachers including classroom teachers, media specialists, guidance counselors, reading coaches and ESE Liaisons must meet the following criteria:

1. Must have a Continuing or Professional Services Contract in Sarasota County

2. Must have taught for at least three (3) consecutive years in Sarasota County

3. Must have taught for a minimum of five (5) years

4. Must have satisfactory evaluation on previous teacher appraisal

5. Must not have received performance pay during the past three years

Any teacher who meets the criteria listed above may apply for performance pay by submitting the following information to the Human Resources Department  no later than August 15, 2005.

Applicants must complete the checklist of activities attached and provide documentation of participation during the 2002-03 fiscal year (July 1, 2004 – June 30, 2005) for each item checked. It is the responsibility of the applicant to provide documentation of every activity checked. There will be no opportunity to resubmit documentation that is incomplete. All items are of equal weight.

Qualified applicants will be assigned a score based on the checklist and documentation presented. Applicants will be listed in descending order based on that score. Applicants will be awarded performance pay in descending order until the allocated funds have been expended.  Ties will be broken at the cutoff based on the seniority of the applicant. 

Documentation Review Committee

A committee of three people appointed by the SCTA and three people appointed by the Superintendent shall be established for the purpose of reviewing all applications, documentation and assessing the number of points assigned to each applicant’s submission.

Appeal Process

Appeals will be limited to those who contest the scores assigned based on the provided documentation. Appeals will be filed in writing on the form provided on or before September 20, 2005. The Documentation Review Committee will consider the appeal.

Notification and Payment of Performance Pay

All applicants will be notified of their numerical scores and whether or not they will receive a 5% supplement no later than September 10, 2005. Payment for Performance Pay will be sent out not later than the last pay period in October.
Checklist of Items for Qualification/Participation

(Check all that apply.  All items are applicable for the fiscal year of July 1, 2004 – June 30, 2005)


meets the required ESOL training requirements


works at a Title I school or Oak Park


works at a school where the total FCAT learning gains (reading and mathematics) were 145% or above for the applicable year


awarded teacher of the year at a Sarasota County school (for any year)


has National Board Certification


completes 30 hours or more of professional development (or equivalent college credit)


conducts professional development activity


responsible for one or more non-supplemented club or activity (i.e., school dance, science fair) at my school


serves on one or more school committees (other than SAC or SDMT)


tutors at school site without compensation outside duty hours


chairs a school committee

___                     serves on the SAC or SDMT with attendance at 80% or more of the meetings


responsible for documenting and implementing AIP/IEP interventions for 10 or more students (elementary), 30 or more students (middle) or 40 or more students (high)


serves as case manager (including writing and implementing IEP/LEP Plan) for 25 or more ESE or LEP students


holds membership in one or more professional education organizations


participates in district committee


submits one or more grant applications


participates in school fundraising activity after the duty day


serves as a trained Mentor teacher with at least one assigned beginning teacher for the school year


supervises an intern 


serves on SCTA Board of Directors (i.e., Representative Council)



	

	APPENDIX I – 401A QUALIFIED RETIREMENT PLAN FOR ACCUMULATED SICK LEAVE PAY AND ANNUAL LEAVE/VACATION PAY 

Contribution Limits

· The maximum 401 (a) Plan contribution cannot exceed 100% of the Plan Year Salary or $40,000; IRS maximum dollar limitations; whichever is less.  (Plan year July 1 7/1/2002 – June 30 6/30/2003).  The maximum 403(b) Plan contribution cannot exceed 100% of the Calendar Year Salary or IRS maximum dollar limitations; whichever is less (Calendar Year is a 12 month look-back).
· In the last year of employment, (and in the year before entering DROP), if Plan Year Salary is less than $40,000, the maximum Plan contribution cannot exceed 50% of the Plan Year Compensation or $40,000; whichever is less.  (Plan Year Compensation = salary (July 1-June 30) + sick leave pay + annual leave/vacation pay + incentive pay (“Special Pay”) that is to be paid in that year.) 

· The maximum Plan contribution limit is calculated each year based on IRS limitations.
· There is a dollar-for-dollar off-set against the $40,000 Special Pay Plan annual 401(a) IRS maximum dollar contribution limit for money placed into a your 401(k) plan or into the State Investment Plan.

· In addition, you can fully fund your elective deferral 403(b) Plan.  There is a dollar-for-dollar off-set against the 403(b) IRS maximum dollar contribution limit for money placed into your 403(b) plan.  Please consult your TSA advisor or your tax advisor regarding your 403(b) Plan contribution limits.

Investments

Initially, Special Pay Plan contributions are automatically invested in the Potentia General Account TFLIC Guaranteed Pool Fund (i.e. guaranteed/fixed).  Subsequently, the participant can self-direct among 20 investment choices.

DROP Participants’ Terminal Sick Leave Pay/Annual Leave will be processed as follows: 

· Annual Leave – Employees participating in DROP receive their annual leave as a lump sum payment at the time of enrollment in DROP.  Annual leave will be paid into the “BENCOR NATIONAL PLAN” subject to contribution limits.  Any annual leave in excess of Plan contribution limits will be paid to the participant subject to Federal tax and related payroll taxes (Social Security and Medicare).  The participant does not have access to this money until the end of DROP – other than through loan provisions.  This dollar amount will be included in the employee’s compensation for retirement benefit calculation purposes (FRS).
· Terminal Sick Leave Pay – An employee participating in DROP will have a percentage of his/her accumulated sick leave pay balance deposited into their account each year of DROP.  For example, an employee participating in DROP for a period of five (5) years will have terminal sick leave pay deposited into their account as follows:

Year 1

  20% of balance of terminal sick leave
Year 2

  25% of balance of terminal sick leave
Year 3

  33% of balance of terminal sick leave
Year 4

  50% of balance of terminal sick leave
Year 5

100% of balance of terminal sick leave
Employees  will  transfer 100% of their accrued sick leave into their Bencor Special Pay Plan account either upon entering the DROP program or upon final separation of service from the School Board of Sarasota County, subject to contribution limits. Any excess amount will be paid to the participant, subject to all applicable taxes. For any employee extending their DROP election, 100% of their sick leave will be paid out at the end of 5 years and 100% at the end of each extension.
If the yearly sick pay contribution exceeds the amount of the contribution limit (see Contribution Limits above) the excess amount will be rolled into the next plan year.
Existing DROP participants (entered DROP prior to 1/1/2003) will have their special pay balance paid into the Plan subject to contribution limits at the end of DROP.  Any excess amount will be paid to the participant, subject to all applicable taxes.
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